
 Somers Board of Education Special Meeting   
Monday, April 21, 2025 6:00 PM  

1 Vision Boulevard, Somers, Connecticut 06071 
Virtual Meeting 

Meeting ID: meet.google.com/pbm-vibo-jaf 
Phone: (US)+1 978-381-4154  PIN: 367 958 529# 

 
 

“The Somers Public Schools strives to be an exceptional and innovative educational community.” 
 

 
1. CALL TO ORDER 

 
2. MONTHLY BUDGET REPORT 

Stephanie Levin, Director of Business Services, will update the Board on the monthly budget report. 
 

3. 24-25 QUARTER 3 TRANSFER REQUEST 
Stephanie Levin, Director of Business Services, will update the Board on the 24-25 Quarter 3 transfer 
request. 
 

4. NON-RENEWAL NOTICES 
In my capacity as Superintendent of Schools, I recommend that the Board of Education nonrenew the 
teaching contracts of: 
 
Salina Burgess 
Timothy Foster-Kibbler 
Alexis Harrington 
Teresa Hicking 
Caitlin Hoffman 
Christine Kelly 
Allison Lemieux 
Alexandra Marino 
Allison Maynard 
Christopher Mroczko 
Cassandra Myers 
Gianna Perella 
Gina Rock 
Alyse Roe 
Shannon Rooney 
Ashley Scibelli 
Courtney Suttle 
Megan Truncellito 
Morgan Watson 
Amy West 
Adria Woods 
Rebecca Wright 
Nicole Yacteen 
 
at the end of the 2024-2025 school year in accordance with the provision of Connecticut General 
Statutes Section 10-151, and that the Board authorize me to furnish written notice of the action. 
 

https://meet.google.com/pbm-vibo-jaf?hs=122&authuser=0
tel:+1-978-381-4154


I am making this recommendation for the following reason of which I view to be a sufficient basis for 
the recommended action: 
-- budgetary implications for the 2025-2026 school year 
 
You should know that each teacher previously stated has been advised that I intended to make this 
recommendation. If the Board takes action, each teacher has the right under Connecticut General 
Statutes Section 10-151 to request the reasons for the Board's action to nonrenew his/her contract of 
employment. 
 
I also recommend that I be authorized and instructed to communicate notice of this action in writing to 
the affected teachers and to respond for the Board to any appropriate requests that may be forthcoming 
from each teacher or his/her representatives as provided in the Teacher Tenure Law. 
 

5. ADJOURNMENT 
 


